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Bonuses Drop Across the Board, Survey Say
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firms cutting [base] pay”

At the same time, many companies are looking to tighten
their belts amid increased economic uncertainty and market
turbulence. For those looking to cut costs quickly, “bonus pay-
ments are more immediate. You don’t have to wait until some-
one leaves to reset,” Cohen said.

In the most recent bonus season, the average payout to
associates working in acquisitions fell 31% year over year, with
a 7% drop for analysts in that space, an 11% drop for senior
associates/vice presidents, and an 18% decline for senior vice
presidents and executives.

Similarly, asset managers reported an average 41% decline in
bonus payouts, while others in the asset-management segment
were flat (regional managers) to 10% lower (executive-level
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Some of the steepest declines in bonus payouts came from
the capital-markets space. Financing pros at the analyst level
saw bonuses shrink 59%, while those at more senior levels took
a 45% drop.

Still, there could be a silver lining. While overall average pay
may not be what it was, compensation packages may include
the potential for outsize gains in the form of an equity compo-
nent, or so-called promote, which isn’t captured in the survey.
Some staffers could be sizing up the ability of a firm to take
advantage of steeply discounted assets as the market recovers.

“When the market picks up, ... there will be a lot of musical
chairs,” Flicker said. “You have this next generation ... mak-
ing a choice and being entrepreneurial so they can earn that
reward.”

To participate in the survey, visit jacksonlucas.com/survey. **
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